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PART I. Schedule of Commissions — Open for New
Business

A: Traditional Basic Plans, Standalone Plans and Rider Benefits

First-Year Premium Renewal Premium
TRADITIONAL BASIC PLANS
RATE OF COMMISSION (%) Basic Extra 2nd 34 to 51 6" 7 8
Commission Commission Policy Policy Policy Policy Policy
(A) (B) Year Year Year Year Year
LIFE SERIES
LIFE Brilliance 5 i E 4% 5 25.0% 5.0% 2.0% 0.0% 0.0% 0.0%
LIFE Brilliance 10 45 & {# 10 35.0% 60% of 10.0% 3.0% 3.0% 3.0% 3.0%
LIFE Brilliance 15 - frs &% 15 35.0% Column A 4.0% 4.0% 4.0% 4.0% 4.0%
LIFE Brilliance 20 a3 E{+ 20 40.0% 20.0% 5.0% 5.0% 5.0% 5.0%
First-Year Premium Renewal Premium
TRADITIONAL BASIC PLANS Basic Extra

RATE OF COMMISSION (%) 2" Policy 3" Policy 4" Policy 5% Policy

Commission Commission

A) ®) Year Year Year Year
Vital
ISR
\7%%_' {ﬁ%ﬁ%i@yﬂgﬁ - 40.0% 15.0% 3.0% 3.0% 3.0%
Vital 20-Year Pay 60% of
SH(RIE 2 20 FE 1 0% coumna | 200% 30% 0% 50%
:Q% é%%i%ﬁgyﬂgﬁ - 50.0% 20.0% 3.0% 3.0% 3.0%
First-Year Premium Renewal Premium
3" Policy
;i?glglgggbagg%ngNs AND RIDERS Basic Extra 2nd Year till end of
() Commission Commission Policy Premium
(A) (B) Year Payment
Term
Commitment B (LS TS
Single Pay (10 to 35-Year Accumulation Term) 3.0% 60% of ) )
IREEIRPEGE A E T EEE R e (10 % 35 fE 2 i) il Column A
Commitment 5-Year Pay
R RRERE B STE] 5 G
Commitment 5-Year Pay (10-Year Accumulation Term)
TR (T 5 EIT (10 FEZR) 10.0% A >0% 3.0%
Commitment 5-Year Pay (11-Year Accumulation Term)
TR B 5 AT (L1 4 B ) 11.0% >-0% 3.0%
Commitment 5-Year Pay (12-Year Accumulation Term)
TR (RS T B R (12 R R 12.0% >0% 3.0%
Commitment 5-Year Pay (13-Year Accumulation Term)
AR B 5 (L3 R B R 13.0% v >0% 3.0%
Commitment 5-Year Pay (14-Year Accumulation Term) o 60% of o o
TR (R R 8] 5 AT (14 R R ) 14.0% Column A 5.0% 3.0%
Commitment 5-Year Pay (15-Year Accumulation Term) A
TR (R T B R (15 R R 15.0% >0% 3.0%
Commitment 5-Year Pay (16-Year Accumulation Term)
TR (R T 5 AR (16 E R R 16.0% >0% 3.0%
Commitment 5-Year Pay (17-Year Accumulation Term)
P T B ) 17.0% >0% 3.0%
Commitment 5-Year Pay (18-Year Accumulation Term) 18.0% v 5.0% 3.0%

HREEORIEREESTE] 5 4EET (18 £ R T)
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First-Year Premium Renewal Premium
3" Policy
Basic Extra 2% Year till end of
Commission Commission Policy Premium
(A) (B) Year Payment
Term

19.0% 5.0% 3.0%

TRADITIONAL BASIC PLANS AND RIDERS
RATE OF COMMISSION (%)

Commitment 5-Year Pay (19-Year Accumulation Term)
AREERIEREE STE] 5 AT (19 R TEH)

Commitment 5-Year Pay (20-Year Accumulation Term) o 0 0
TR E 8 5 4 (20 4 ZRKE) 20.0% >0% 3.0%
Commitment 5-Year Pay (21-Year Accumulation Term) o 0 0
RIS R B 5 (21 ) 21.0% >0% 3.0%
Commitment 5-Year Pay (22-Year Accumulation Term) o 60% of 0 0
TR &1 5 AR (22 S B 22.0% Column A >0% 30%
Commitment 5-Year Pay (23-Year Accumulation Term)
HREEORIRREEE 5T 5 T (23 F R EH)

Commitment 5-Year Pay (24-Year Accumulation Term)
AREERIEREE STE] 5 T (24 £ R TEH)

Commitment 5-Year Pay (25 to 35-Year Accumulation Term)
TR (RIS 5 4EAH(25 25 35 4 ) 25.0% >0% 3.0%

23.0% 5.0% 3.0%

24.0% 5.0% 3.0%

Commitment Regular Pay

AR TR A E ST BUE AR
Commitment 10-Year Pay (10-Year Accumulation Term)
AR Z Y 10 A (10 2 BRI 15.0% A 10.0% 3.0%
Commitment 11-Year Pay (11-Year Accumulation Term) o 0 0
AR TRAAE T 11 20T (L1 R BRI 17.0% 11.0% 3.0%
Commitment 12-Year Pay (12-Year Accumulation Term) o 0 0
AT S 12 AT (12 2R 19.0% 12.0% 3.0%
Commitment 13-Year Pay (13-Year Accumulation Term)
AREEIRIEREE F 1] 13 R4 (13 4R 27
Commitment 14-Year Pay (14-Year Accumulation Term)
HREECRIEREE STE] 14 FET (14 F2EH)
Commitment 15-Year Pay (15-Year Accumulation Term)
AREEORIRREE STE] 15 FEu (15 F2EH)
Commitment 16-Year Pay (16-Year Accumulation Term)
AREEORIRREE STE] 16 4 (16 £ 21EH)
Commitment 17-Year Pay (17-Year Accumulation Term) o 0 0
AT S 17 0T (17 R R 29.0% 17.0% 3.0%
Commitment 18-Year Pay (18-Year Accumulation Term)
AREE IR RS FTE#] 18 4E4Y(T (18 42 EFEH)
Commitment 19-Year Pay (19-Year Accumulation Term)
AREEORIEREE STE] 19 FE (19 F2EH)
Commitment 20-Year Pay (20-Year Accumulation Term)
HREEORIRREE STE] 20 4 (20 £ 2HEH)
Commitment 21-Year Pay (21-Year Accumulation Term) v
AT T 21 AT (21 R R 37.0% 60% of 20.0% 3.0%
Commitment 22-Year Pay (22-Year Accumulation Term) Column A
AT T8 22 AT (22 R R 39.0% 4 20.0% 3.0%
Commitment 23-Year Pay (23-Year Accumulation Term)
AREEIRIERE S E 1] 23 4R (23 4R 2T
Commitment 24-Year Pay (24-Year Accumulation Term)
HREEORIEREE STE] 24 FET (24 F2EH)
Commitment 25-Year Pay (25-Year Accumulation Term)
HREEORIRREE STE] 25 4T (25 F2EH)
Commitment 26-Year Pay (26-Year Accumulation Term) o 0 0
AT S 26 AT (26 2R 45.0% 20.0% 3.0%
Commitment 27-Year Pay (27-Year Accumulation Term) o 0 0
AT S 27 AT (27 R R 45.0% 20.0% 3.0%
Commitment 28-Year Pay (28-Year Accumulation Term)
AREE IR RS E1#] 28 4E4Y(T (28 42 2T
Commitment 29-Year Pay (29-Year Accumulation Term)
AREEORIRREE STE] 29 FEUT (29 F2EH)
Commitment 30-Year Pay (30-Year Accumulation Term)
AREEORIRREE STE] 30 4L (30 2 HEH)
Commitment 31-Year Pay (31-Year Accumulation Term) o 0 0
AT S 31 AT (31 R R 45.0% 20.0% 3.0%
Commitment 32-Year Pay (32-Year Accumulation Term) o 0 0
AT S 32 AT (32 BRI 45.0% 20.0% 3.0%
Commitment 33-Year Pay (33-Year Accumulation Term) ) v ) )
ARG 33 A (33 R0 45.0% 20.0% 3.0%

21.0% 13.0% 3.0%

23.0% 14.0% 3.0%

25.0% 15.0% 3.0%

27.0% 16.0% 3.0%

31.0% 18.0% 3.0%

33.0% 19.0% 3.0%

35.0% 20.0% 3.0%

41.0% 20.0% 3.0%

43.0% 20.0% 3.0%

45.0% 20.0% 3.0%

45.0% 20.0% 3.0%

45.0% 20.0% 3.0%

45.0% 20.0% 3.0%
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TRADITIONAL BASIC PLANS AND RIDERS
RATE OF COMMISSION (%)

Commitment 34-Year Pay (34-Year Accumulation Term)
HREEORIRREE STE] 34 T4 (34 F2EH)
Commitment 35-Year Pay (35-Year Accumulation Term)
HRECEREREEE E T 35 F44(T (35 £ AEE)

Rider Benefit fffjinfeE

Protection Booster (for Commitment only)

FirkE (B R IRIE R E ST E)

Saving Booster (for Commitment only)

FEEE (REARREIRERESTE])
Saving Booster Single Pay B & 54 (&
Saving Booster 5-Year Pay E{5Z 5 F44(
Saving Booster Regular Pay E {45 IS

First-Year Premium

Renewal Premium

3" Policy
Basic Extra 2% Year till end of
Commission Commission Policy Premium
(A) (B) Year Payment
Term
45.0% 20.0% 3.0%
60% of
45.0% Column A 20.0% 3.0%

Same commission rate as the rate applied to relevant basic plan
(Extra Commission on First-Year Premium :
60% of Basic Commission)

3.0%

60% of
Column A

3.0%
3.0%

First-Year Premium

3.0% 3.0%
3.0% 3.0%

Renewal Premium

TRADITIONAL BASIC PLANS
RATE OF COMMISSION (%)

SHINE SERIES

Basic
Commission

(A

SunPromise Income Plan 5

iR EESTH 5

SunPromise Income Plan 5

(Application Sign Date: 24 March 2017 &
onwards)

IR GEE & 5

(PREEZEZ HHA - 2017 4 3 H 24 H K PAT%)
SunPromise Income Plan 8

G EETE 8

SunPromise Income Plan 8

(Application Sign Date: 24 March 2017 &
onwards)

iR EEETH 8

(PREEZEZ HHA - 2017 4 3 H 24 H K PAT%)
SunPromise Income Plan 12

iR EETH] 12

SunPromise Income Plan 12

(Application Sign Date: 24 March 2017 &
onwards)

A (Y

(PREFZHEA © 2017 4F 3 H 24 H kL&)
SunPromise Income Plan 15

i EET#E 15

SunPromise Income Plan 15

(Application Sign Date: 24 March 2017 &
onwards)

iR EEETH 15

(PREEZEZ HHA © 2017 4 3 H 24 H K PAT%)
SunPromise Income Plan 20
A AN

SunPromise Income Plan 20

(Application Sign Date: 24 March 2017 &
onwards)

A IR

(PrRE%HZHEA - 2017 4£ 3 H 24 H K LIR)

20.0%

21.0%

25.0%

30.0%

36.0%

40.0%

45.0%

48.0%

48.0%

54.0%
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Extra 2nd
Commission Policy
(B) Year

2.0%

2.0%

2.0%

2.0%

3.0%

v

60% of
Column A

0,
A 3.0%

4.0%

3.0%

11.0%

3.0%

3rd
Policy
Year

4th 5th Gth to 8th
Policy Policy Policy
Year Year Year

2.0% 2.0% 2.0% -

2.0% 2.0% 2.0% -

2.0% 2.0% 2.0% 2.0%

2.0% for 3 to 8" Policy Year

3.0% 3.0% 3.0% 3.0%

2.0% for 3" to 12" Policy Year

3.0% 3.0% 3.0% 3.0%

2.0% for 3 to 15" Policy Year

3.0% 3.0% 3.0% 3.0%

2.0% for 3 to 20" Policy Year



TRADITIONAL BASIC PLANS
RATE OF COMMISSION (%)

Vision

BREEETE
Vision 2-Year Pay
8 A EE s # 2 50T
Vision 5-Year Pay
1B HEEETE] 5 8T
Vision 10-Year Pay
1B A GEESTE 10 F8uT

TRADITIONAL BASIC PLANS
RATE OF COMMISSION (%)

Victory
HEFEE
Victory 5-Year Pay
HEEERTE 5 FE0T
Issue Age 0-60
Issue Age 61-65

Issue Age 66-70

Victory 10-Year Pay
HE FEERHE] 10 S8
Issue Age 0-60

Issue Age 61-65

Victory 5-Year Pay

(Inclusive of Rider Benefit

- Value Enhancer)
HEREESTE b FHT
(EFEMTIOPRRE - {E R RE)

Issue Age 0-60

Issue Age 61-65
Issue Age 66-70
Issue Age 71-75
Issue Age 76-80
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First-Year Premium

Renewal Premium

Basic Extra . . . . 6"to 10"
> . O 2"Policy 39Policy 4"Policy 5" Policy .
Commission Commission Year Year Year Year Policy
(A) (B) Year
8.0% 2.0% - - - -
60% of
0, 0, 0, - - -
20.0% Column A 1.0% 1.0%
30.0% 1.0% 1.0% 1.0% 1.0% -
First-Year Premium Renewal Premium
Basic Extra ey I - i oy 6"to 101
Commission Commission 2 YF;(:;cy e YPeZ\ILCy N Ype(zlrcy 9 YPeilrcy Policy
(A) (B) Year
25.0% 5.0% 3.0% - - -
0,
22.5% 60% of 5.0% 3.0% - - -
Column A
20.0% 5.0% 3.0% - - -
30.0% 60% of 10.0% 3.0% 3.0% 3.0% -
27.5% Column A 10.0% 3.0% 3.0% 3.0% -
First-Year Premium Renewal Premium
Basic Extra Enhancement nd th
> < N 2" to 10
Commission Commission Commission Policy Year
(A) (B) ©
25.0% I 8.0% -
22.5% 8.0% -
60% of
20.0% Column A 8.0% -
17.5% i 8.0% ;
15.0% 8.0% -



First-Year Premium Renewal Premium
TRADITIONAL BASIC PLANS

RATE OF COMMISSION (%) Basic Extra G 3rd 4t (i 6" to 8™
Commission Commission Policy Policy Policy Policy Policy
(A) (B) Year Year Year Year Year

SUNHEALTH SERIES

SunHealth OmniCare

Plan 1/ Plan 2/ Plan 3

KGR AR

sTE] VEHE 2/ 5180 3
g’gé%g%y 25.0% 5.0% | 3.0% - . .
10-Year Pay
10 FEE
15-Year Pay 60% of
15 FEA T 35.0% Column A 15.0% 3.0% 3.0% 3.0% -

20-Year Pay 0 ) ) ) . ]
20 AL 40.0% 20.0% 3.0% 3.0% 3.0%

25-Year Pay
25 A

30.0% 10.0% 3.0% 3.0% 3.0% -

45.0% 20.0% 3.0% 3.0% 3.0% -

Rider Benefit [ fj[1{# [

CoverPlus L . .
(for SunHealth OmniCare only) Same commission rate as the rate applied to relevant basic plan

TR R (Extra Cgég;?gséogsgnclﬁﬁ;\i(;?g rI]:;remium:
(B A KBRS ERT I OR)

First-Year Premium Renewal Premium
TRADITIONAL BASIC PLANS ; d 3"Policy
Basic Extra 2" .
RETT2 Q1= GO IO () Commission Commission Policy Yegrr:rlllqﬁjrrlg i
(A) (B) Year

Payment Term

FlexiRetire Annuity Plan

RE TS
FlexiRetire Annuity Plan (5-Year Pay) 0 0 0
TiRE A (5 ) 20.0% 8.0% 30%
FlexiRetire Annuity Plan (10-Year Pay) 0 0 0
T A E] (10 FFHE) 30.0% 60% of 12.0% 30%
FlexiRetire Annuity Plan (15-Year Pay) 0 Column A 0 0
i AT (15 FFRTE) 40.0% 16.0% 3.0%
FlexiRetire Annuity Plan (20-Year Pay)

22 F AR T (20 SFATET) 45.0% 1 18.0% 3.0%

First-Year Premium
TRADITIONAL BASIC PLANS

: S
RATE OF COMMISSION (%) Basic Extra 2" Policy

Commission Commission Year till end of Premium
(A) (B) Payment Term
Foresight Deferred Annuity Plan
BT SETE
Foresight Deferred Annuity Plan (5-Year Pay)
SREHAEHHT e ETE] (5 F48U1Y)
Benefit Term 20 years
IRIEAEHY 20 47
;eg”ggﬁ"%e; Tél years 8.8% 1.0%
Benefit Term 22 years
[RIEEAER 22 47 9.6% 60% of 1.0%
g%n%%nﬁ\gegéné3 years 10.4% Column A 1.0%
Benefit Term 24 years
PRIEAH] 24 47
Benefit Term >= 25 years

PRIELES >= 25 4¢

8.0% 1.0%

11.2% 1.0%

12.0% 1.0%
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Foresight Deferred Annuity Plan (10-Year Pay)
SR 5T (10 SF4T)
Benefit Term 20 years

PRI 20 45

12.0% 1.0%

Benefit Term 21 years
{%Kﬁfﬁﬁﬁ 214

P 13.6% 0% of L0%
E;%e;it/ﬁ;ezr? £'253 years 14.4% Column A 1.0%
E;K“ﬁfﬁitﬁ?zr;“é“ years 15.2% 1.0%
E;K"ﬁegﬁitﬁ;e;:‘;if years 16.0% 1.0%

12.8% 1.0%

Ruby Endowment Plan 3/8
ALERFETE 3/8
60% of
Issue Age 0-75 8.0% Column A 1.0% 1.0%

Generations |l

HHBAERI

Generations Il - 70/100 (Single Pay) 5.0% ) ) ) )
FHAF RSN - 70/100 (B RER) '

Generations Il - 70/100 (5-Year Pay) 25 0% 60% of
AR ANTFZF 11 - 70/100 (5 F40ZH) ) Column A
Generations Il - 70/100 (10-Year Pay)
HIBAFEZI 11 - 70/100 (10 L)

5.0% 3.0% - -

30.0% 10.0% 3.0% 3.0% 3.0%

Venus Il

BEEETE
Issue Age 0-80

3.0% 60% of Column A
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First-Year Premium Renewal Premium
STANDALONE PLANS

th
RATE OF COMMISSION (%) Basic Extra ond 3th 4th 5th 610510
Commission Commission Policy Policy Policy Policy Policy
(A) (B) Year Year Year Year Verr
Term
One Year Term Plan Il /Five Year Term
Plan Il
—EE AT | A E S T N
Issue Age Under 50 : Band 1 30.0% \ 10.0% 5.0% 5.0% 5.0% 2.0%
4
Band 2 25.0% 10.0% 5.0% 5.0% 5.0% 2.0%
Band 3 20.0% 10.0% 5.0% 5.0% 5.0% 2.0%
Issue Age 50 & Over 10.0% 10.0% 5.0% 5.0% 5.0% 2.0%
%gggxg%g?é?ﬁre Insurance Plan Il 15.0% 15.0% for all years including 11" Policy Year onwards
N en PN =]
SunHealth Cancer Shield 20.0% 15.0% for 2™ Policy Year
KB IRR 70 including 11™ Policy Year onwards
SunCare Accident Protection Plan 30.0% 15.0% for 2™ Policy Year
KO EIMARR B =7 v including 11™ Policy Year onwards
SunHealth Medical Care zkHHRE (VB PR 15.0% 60% of 15.0% for all years including 11" Policy Year onwards
SunHealth Medical Care Column A
i i A
E)((:)?ir;\xrsmn from Group Medical 7.5% 7.5% for all years including 11" Policy Year onwards
KRR (BB RREER)
WeHealth 3.0% for 3rd Policy Year
A 0 0 . X .
KEHAREERE 15.0% 15.0% including 11th Policy Year onwards
WeHealth Plus 3.0% for 3rd Policy Year
A 0 0 . K .
KA LERR 35.0% 15.0% including 11th Policy Year onwards
SunHealth Medical Premier 15.0% for 3rd Policy Year
0, 0,
KEHF OB 25.0% 17.5% including 11th Policy Year onwards
SunHealth Medical Essential 15.0% for 3rd Policy Year
FEHE LR 25.0% 17.5% including 11th Policy Year onwards
&o@z%%ggggﬂlnsurance Plan 15.0% v 15.0% for all years including 11" Policy Year onwards
J| N =1

STANDALONE PLANS

RATE OF COMMISSION (%) RO i

(Sggrﬂ/?e?g;r’:ﬁf?gﬁaéﬁr?}ﬁalth Medical Fit policy) 15.0% for all policy years after conversion including 11" Policy Year

TR Al OB, (FEIAC R B (2 B R ) onwards

Note: No First Year Commission is payable on conversion
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First-Year Premium Renewal Premium
RIDER BENEFITS ON TRADITIONAL

PLANS: 11" &
RATE OF COMMISSION (%) Basic Extra 2 3dto 51 6" to 8™ 9hto 10 e e
Commission Commission  Coverage Coverage Coverage Coverage e —

(A) (B) Year Year Year Year Yearg

it
One Year Term Benefit 50.0% 150% = 50% | 50% | 5.0% -

—IEE B R A
Five Year Term Benefit )

i e . 0, . 0, . 0, . 0, . 0, -
T 50.0% 15.0% 5.0% 5.0% 5.0%
Lavender Lady’s Benefit @ . 0 . 0 .
B A M 50.0% 15.0% 5.0% 5.0% 5.0% -
%ﬁ%féﬁ%@;amy Cove 20.0% 20.0% for all years
%hg%;ﬁent and lliness Benefits 35.0% 15.0% 5.0% 5 0% 5.0% )
Tender Care Benefit @ g 4 50.0% 15.0% 5.0% 5.0% 5.0% -
Hospital Income Benefit @ {37 A & {Fi 50.0% 15.0% 5.0% 5.0% 5.0% -
Living Master Benefit 65 /&5 4> {7 65 50.0% 15.0% 5.0% 5.0% 5.0% -
Living Master Benefit 100 &%= 5 4 {# 100 50.0% 15.0% 5.0% 5.0% 5.0% -

— )

'%Vggg";fg% {E.Rx"a Benefit 50.0% 150% | 5.0% 5.0% 5.0% -
Living Master Benefit® (On Term) 0 0 0 0 0
(ol 4 (EHEER) 50.0% 15.0% 5.0% 5.0% 5.0% -
SunHealth Medical Care Rider @
> " .09 .09 .09 .09 .09 -
KRB B R AT 50.0% 15.0% 5.0% 5.0% 5.0%
SunHealth Medical Care Rider
(Launch Date: 1 September 2015) 0 v 0 0 0
R L B 35.0% S0% of 20.0% 5.0% 5.0% - -
(et HEA - 2015429 A 1 H) Column A
Optional Supplementary Benefit @ A
E[)‘zséﬁﬁ p {%K%p v 50.0% 150% | 5.0% 5.0% 5.0% -
Optional Supplementary Benefit @
(Launch Date: 1 September 2015) 35.0% 20.0% 5.0% 5.0% - -
BRI MrlE (EHHEA - 20154£9 H 1 H)
Optional Female Benefit @
5255—?\'@{%% 50.0% 15.0% 5.0% 5.0% 5.0% -
Optional Female Benefit @)
(Launch Date: 1 September 2015) 35.0% 20.0% 5.0% 5.0% - -
HEZMEREGEEHHEA - 20156429 A 1 H)
SunHealth Medical Premier Rider 250 17.5% 15.0% for 3rd Policy Year
Ak B L BRI ° 7 including 11th Policy Year onwards
SunHealth Medical Essential Rider 250 17 5% 15.0% for 3rd Policy Year
K BB BRI R ° 7 including 11th Policy Year onwards
Multi Protection Benefit Il &= E{F I 50.0% 15.0% 5.0% 5.0% 5.0% -
%‘ﬁ;’;g{g}:(’?é;@g'lf?” eme 50.0% 150% = 5.0% 5.0% 5.0% -
Multi Protection Benefit (On Accelerated
Benefit) 50.0% 15.0% 5.0% 5.0% 5.0% -
fepEElR (THZORIERTE)
Multi Protection Benefit (On Extra Benefit) . 0 . 0 .
el BT MRS 50.0% 15.0% | S0% | 50% | 5.0%
Multi Protection Benefit (On Term) ® ) v ) . ) )
LR (CEHER) 50.0% 15.0% 5.0% 5.0% 5.0%

@ This does not apply to those attaching to GROWTH series where commission rates will follow the traditional basic plan
commission rates.

@ This does not apply to those attaching to GROWTH series or SunHealth Medical Care / SunHealth Medical Fit where commission
rates will follow the traditional basic plan or standalone plan’s commission rates, as applicable.

® This does not apply to those attaching to term rider on GROWTH series where commission rates will follow the traditional basic
plan commission rates.
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The traditional basic plan commission rates apply to the following Rider benefits:
Accident Benefit

Accidental Death & Disability Plus Benefit

Advance Payment Disability Benefit

Guaranteed Insurability Benefit

Owner Benefit upon Death

Owner Benefit upon Disability or Death

The commission rate for the following Riders is the same as the rate which applies to the relevant basic plan or rider to which it
attaches (as applicable):
=  Total Disability Benefit

SunHealth Medical Care Rider
(Conversion from SunHealth Medical Fit Rider* policy) 17.5% 20.0% 5.0%
Ak B RGBT OR (FH7K IR B B i on O B iR )

Note: No First Year Commission is payable on conversion
*Including Optional Supplementary Benefit & Optional Female Benefit if applicable
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B: Non-traditional Insurance Basic Plans and Rider Benefits

RATE OF COMMISSION (%) ON
COMMISSIONABLE BENCHMARK
PREMIUM 55.0% 10.0% 3.0%

Life Coverage 60.0%
of Column A

RATE OF COMMISSION ON

TOP-UP OR UNSCHEDULED
PREMIUM RECEIVED IN EXCESS OF 3.0% 3.0% 3.0%
THE TARGET PREMIUM

RATE OF COMMISSION (%) ON 60.0%
INITIAL PREMIUM AND 3.0% of Column A
TOP-UP PREMIUM

3.0% 3.0%

RATE OF COMMISSION (%) ON
COMMISSION BENCHMARK
PREMIUM 55.0% 2.0%

Life Coverage 60.0%
of Column A

RATE OF COMMISSION ON

TOP-UP PREMIUM IN EXCESS OF
THE COMMISSION BENCHMARK 2.0% 2.0%
PREMIUM
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RATE OF COMMISSION (%) ON RIDER First-Year Premium Renewal Premium

BENEFITS ON NON-TRADITIONAL

PLANS Basic Extra ond 3rd g 5th 6thto gth 9 to 10t Oll‘h 8&
Commission Commission Coverage Coverage Coverage  Coverage C(?\\/Z?; Z
(A) (B) Year Year Year Year Yearg

Applicable to rider benefits attaching to BRIGHT Universal Life, Rainbow Retirement, Rainbow Graduate Plans and Fortune
Builder Plans

One Year Term Benefit —4F & HIZZk (R 50.0% 15.0% 5.0% 5.0% 5.0% -
Five Year Term Benefit 774F € =5 (R 50.0% 1 15.0% 5.0% 5.0% 5.0% -
Lavender Lady’s Benefit ## &5 2: (q 50.0% 15.0% 5.0% 5.0% 5.0% -
%ﬁ%%r;;ﬂgénancy Cover 20.0% 20.0% for all years

%hgﬁgﬁent and lliness Benefits 35.0% 15.0% 5.0% 5.0% 5.0% )
Tender Care Benefit 57£%% 50.0% 15.0% 5.0% 5.0% 5.0% -
Hospital Income Benefit {7 A S R 50.0% 15.0% 5.0% 5.0% 5.0% -
Accident Benefit 474 & /MR 50.0% 15.0% 5.0% 5.0% 5.0% -

Owner Benefit upon Death/Disability or
Death (for Rgianw Graduate only) 50.0% 15.0% 5.0% 5 0% 5 0% )
OREL M AR G R e e =7 i i

(R s A AT )

Owner Benefit upon
Death/Disability/Disability or Death @ (for
Fortune Builder only) 55.0% 10.0% 3.0% for 3" Coverage Year onwards
OREL M AR G R
(R S R & Hha )

Owner Benefit upon Death/Disability or
Death @ (for BRIGHT Universal Life only) 55 0% 10.0% ) .
(B8 Y HE N B AR .0% .0% 3.0% for 3™ Coverage Year onwards

(RS AER)

Total Disability Benefit (Life Coverage) @ 60;/' .
for Fortune Builder onl 00
;(9—%{;;@%{%% v V) 55.0% Column A 10.0% 3.0% for 3" Coverage Year onwards

(R S TR R & s T )

Total Disability Benefit (Life Coverage) ¥
(fpr BRIGHT Universal Life only) 55.0% 10.0% 3.0% for 3" Coverage Year onwards
R e rE(CUER RS S HER)
Total Disability Benefit (Term Rider)
(for Fortune Builder only)
TEIEEN G T (EHIER) 50.0% 15.0% 5.0% 5.0% 5.0% -
(Ha R S R R Eheat &)
Total Disability Benefit (Term Rider)
for BRIGHT Universal Life onl
g%a?—%ﬁ\é{?rﬁ% (gﬁﬁégﬁ; y) 50.0% 150% | 5.0% 5.0% 5.0% -
(HAE AR A S HER)
Living Master Extra Benefit

- .09 .09 .09 .09 .09 -
(o PRI [ 50.0% 15.0% 5.0% 5.0% 5.0%
Living Master Benefit (On Linked) 0 0 o 0 0 )
(ot ST (M) 50.0% 15.0% 5.0% 5.0% 5.0%
Living Master Benefit (On Term) 0 0 o 0 0 )
(e AR (R 50.0% 15.0% 5.0% 5.0% 5.0%
SunHealth Medical Care Rider 50.0% 15.0% 5.0% 5.0% 5.0% )

ZGELAIIN ) RIS

SunHealth Medical Care Rider
(Launch Date: 1 September 2015)
Sk RE D BRI 35.0% 20.0% 5.0% 5.0% - -
(MEHHHE7 : 201549 H 1 H)
Optional Supplementary Benefit
B S AR M

50.0% v 15.0% 5.0% 5.0% 5.0% -

@ The rate of commission payable from policy year 11 onwards will be 3%.

Note: During the premium holiday in the first policy year of Rainbow Retirement & Rainbow Graduate, rider benefit premiums are not
eligible for any commissions.
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Builder Plans

Applicable to rider benefits attaching to BRIGHT Universal Life, Rainbow Retirement, Rainbow Graduate Plans and Fortune

Optional Supplementary Benefit
(Launch Date: 1 September 2015)

fEESER CEMFER)

SRR MRIE (e I8 © 2015289 A 1 35.0%
H)

Optional Female Benefit (=358 20 MR 50.0%
Optional Female Benefit

(Launch Date: 1 September 2015) 35.0%
EBE LR GEH © 2015429 F 1 F) o
Multi Protection Benefit (On Extra Benefit) 50.0%
fEpEZ R (HYMRREETED i
Multi Protection Benefit (On Linked) 50.0%
fepE R (RAEMHEZR) il
Multi Protection Benefit (On Term) 50.0%

200% = 5.0% 5.0% . -
150% = 5.0% 5.0% 5.0% -
cg?:ﬁ gf . 200%  50% 5.0% ; ;
150% = 5.0% 5.0% 5.0% -
150% | 5.0% 5.0% 5.0% .
150% | 5.0% 5.0% 5.0% .

Note: During the premium holiday in the first policy year of Rainbow Retirement & Rainbow Graduate, rider benefit premiums are not
eligible for any commissions.

Issue Age 18-75

1.7% 60% of Basic Commission

RATE OF COMMISSION (%) ON POLICY
VALUE

0.1% /12 of the Policy Value payable monthly
starting from the beginning of the 5th policy year.

Issue Age 0-75

3.0% 60% of Basic Commission

RATE OF COMMISSION (%) ON POLICY
VALUE

0.25% /12 of the Policy Value payable monthly
starting from the beginning of the 5th policy year.
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SUNARCHITECT PLANS &8 #r& STl

RATE OF COMMISSION (%) ON
CONTRIBUTION

SunArchitect 5

SunArchitect 6

SunArchitect 7

SunArchitect 8

SunArchitect 9

SunArchitect 10
SunArchitect 11
SunArchitect 12
SunArchitect 13
SunArchitect 14
SunArchitect 15
SunArchitect 16
SunArchitect 17
SunArchitect 18
SunArchitect 19
SunArchitect 20
SunArchitect 21
SunArchitect 22
SunArchitect 23
SunArchitect 24
SunArchitect 25
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1t
Year
7.50%
9.00%
11.25%
13.50%
15.00%
16.50%
18.00%
19.50%
21.00%
22.50%
24.00%
25.50%
27.00%
28.50%
30.00%
31.50%
33.00%
34.50%
36.00%
38.25%
39.75%

an
Year
1.95%
1.80%
2.25%
2.70%
3.00%
3.30%
3.60%
3.90%
4.20%
4.50%
4.80%
5.10%
5.40%
5.70%
6.00%
6.30%
6.60%
6.90%
7.20%
7.65%
7.95%

Policy Year
3rd 4th

Year Year
1.95% 1.95%
1.80% 1.80%
2.25% 2.25%
2.70% 2.70%
3.00% 3.00%
3.30% 3.30%
3.60% 3.60%
3.90% 3.90%
4.20% 4.20%
4.50% 4.50%
4.80% 4.80%
5.10% 5.10%
5.40% 5.40%
5.70% 5.70%
6.00% 6.00%
6.30% 6.30%
6.60% 6.60%
6.90% 6.90%
7.20% 7.20%
7.65% 7.65%
7.95% 7.95%

5th
Year
1.95%
1.80%
2.25%
2.70%
3.00%
3.30%
3.60%
3.90%
4.20%
4.50%
4.80%
5.10%
5.40%
5.70%
6.00%
6.30%
6.60%
6.90%
7.20%
7.65%
7.95%

Gth
Year

1.80%
2.25%
2.70%
3.00%
3.30%
3.60%
3.90%
4.20%
4.50%
4.80%
5.10%
5.40%
5.70%
6.00%
6.30%
6.60%
6.90%
7.20%
7.65%
7.95%

Note: First Year Commission is payable on all contributions paid in the first policy year up to the Annualized Contribution Amount
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PART Il. Schedule of Commissions — Closed for New Business

First-Year Premium Renewal Premium
TRADITIONAL BASIC PLANS
RATE OF COMMISSION (%) Basic Extra 2nd 31 to 5t 6t 7th gh
Commission Commission Policy Policy Policy Policy Policy
(A) (B) Year Year Year Year Year
LIFE SERIES
LIFE Enhancer (Single Pay) 3.0% ) ) ) ) )
ERTITERR (RS il 4
LIFE Enhancer 15 4 &I E (R 15 45.0% 18.0% 4.0% 4.0% 4.0% 4.0%
LIFE Enhancer 10 4 &I E (R 10 35.0% 15.0% 3.0% 3.0% 3.0% 3.0%
LIFE Enhancer 5 4= &5 fI& - 5 17.5% 7.5% 2.5% - - -
LIFE Savings Plus 4 fifl| % {x 55.0% 20.0% 5.0% 5.0% 5.0% 5.0%
LIFE Savings Plus 20 & F% {5 20 55.0% eo;/; of 20.0% 5.0% 5.0% 5.0% 5.0%
LIFE Achiever 15 4 8 (5 15 40.0% CO'T” A | 18.0% 4.0% 4.0% 4.0% 4.0%
LIFE Super Plus 4= 6522 6% 55.0% 20.0% 5.0% 5.0% 5.0% 5.0%
LIFE Super Plus 20 4: #3725 (% 20 55.0% 20.0% 5.0% 5.0% 5.0% 5.0%
LIFE Super 222, 0% 55.0% 20.0% 5.0% 5.0% 5.0% 5.0%
LIFE Super 20 4 d52: 0% 20 55.0% v 20.0% 5.0% 5.0% 5.0% 5.0%
First-Year Premium Renewal Premium
TRADITIONAL BASIC PLANS
RATE OF COMMISSION (%) Basic Extra 2nd 31 to 5t 6th 7th gh
Commission ~ Commission Policy Policy Policy Policy Policy
(A) (B) Year Year Year Year Year
HOPE SERIES
HOPE Educator — 18 Pa)
Bt s 18 y 55.0% A 19.0% 4.5% 4.5% 4.5% 4.5%
%g;%igi;_ 17 Pay 52.5% 185% = 4.5% 4.5% 4.5% 4.5%
%g;;%i‘g%‘ 16 Pay 50.0% 18.0% @ 4.0% 4.0% 4.0% 4.0%
%g;fﬁi‘gig' 15 Pay 47.5% 175% | 4.0% 4.0% 4.0% 4.0%
%‘g&;‘;ﬁgir 14 Pay 45.0% 17.0% | 4.0% 4.0% 4.0% 4.0%
%g;;‘;gi;_ 13 Pay 42.5% 165% = 3.5% 3.5% 3.5% 3.5%
HOPE Educator — 12 Pa)
R s ] 12 y 40.0% ! 16.0% 3.5% 3.5% 3.5% 3.5%
HOPE Educator — 11 Pay o 60% of o o o o o
Ry g ] 11 37.5% % of 15.5% 3.5% 3.5% 3.5% 3.5%
%(g;%i‘g%' 10 Pay 35.0% A 150% | 3.0% 3.0% 3.0% 3.0%
%%gggf;ggr -9 Pay 31.5% 135% | 3.0% 3.0% 3.0% 3.0%
%g;;‘;ggr - 8Pay 28.0% 12.0% | 3.0% 3.0% 3.0% 3.0%
%C;f;%g?r -7 Pay 24.5% 105% @ 2.5% 2.5% 2.5% ;
HOPE Educator — 6 Pa
e Y 21.0% 9.0% 2.5% 2.5% - -
HOPE Educator — 5 Pa
Ay Y 17.5% 7.5% 2.5% - - -
HOPE Educator — Single Pay 4.5% v
A8 (BfHRE) >0 ) ) ) i i
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First-Year Premium Renewal Premium
TRADITIONAL BASIC PLANS

RATE OF COMMISSION (%) Basic Extra 2 3w 4n 5 6" to 8"
Commission Commission Policy Policy Policy Policy Policy
(A) (B) Year Year Year Year Year

SUNHEALTH SERIES
SunHealth Critical lliness Care 10

R 10 30.0% 15.0% | 3.0% 3.0% 3.0% 3.0%
;”%'gig%%%cilsmness Care 15 40.0% 180% = 40% | 40% = 40% | 4.0%
;“%*;gg%;}gcgg"'”ess Care 20 50.0% 200% = 50% = 50% = 50% = 50%
FRase \'/.\ 60% of
ijﬁnﬂ';a}i"%%%cﬂ' Joess Care 1110 30.0% CoumnA ' 1500 = 30% = 30% = 30%  3.0%
i‘%’;ﬂ%‘;gﬁ' Tgess Care Il 15 40.0% 18.0% | 4.0% 4.0% 4.0% 4.0%
i“%gﬂ%%’gﬁ' iness Care 20 50.0% 200% = 50% | 50% @ 50% = 50%
First-Year Premium Renewal Premium
TRADITIONAL BASIC PLANS
RATE OF COMMISSION (%) Basic Extra 2% 3 4th 5 6" to 8"
Commission ~ Commission Policy Policy Policy Policy Policy
(A) (B) Year Year Year Year Year
GROWTH SERIES
GROWTH Builder 20 #4 £ 47 20 50.0% X 15.0%  5.0% 5.0% 5.0% 5.0%
A
GROWTH Builder 15 4 £ 447 15 37.5% 125% @ 4.0% 4.0% 4.0% 4.0%
GROWTH Builder 10 5 £33 10 25.0% 10.0% | 3.0% 3.0% 3.0% 3.0%
GROWTH Plus 15 1§ E4E4E435E 15 28.0% 7.0% 2.0% 2.0% 2.0% 2.0%
GROWTH Plus 10 1 E4E4E533E 10 15.0% ! 5.0% 2.0% 2.0% - -
Q;e;%%'gj%%%g%@ 18.0% 60%of  100% = 50%  50%  20% -
= AT Column A
Asset Builder 8 — 5 Pay A
St SE B (5 AT 15.0% 7.0% 3.0% 3.0% - -
Asset Builder 8 — Single Pay 4.49% ) ) . ) )
LEHRTE 8 (EIRE) i
Asset Builder 5 — 5 Pay
WRIRIE S (5 EEE) 6.0% 30% | 30% ; ] ]
Asset Builder 5 — Single Pay 3.0% v ) ) ) ) )

WIS (RRE)
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First-Year Premium Renewal Premium
TRADITIONAL BASIC PLANS

RATE OF COMMISSION (%) Basic Extra pd 34 to 51 6 Il gth
Commission Commission Policy Policy Policy Policy Policy
(A) (B) Year Year Year Year Year

WARMTH SERIES (55, 60 & 65)

WARMTH Retirement >= 20 Pay 0 0 o o 0 0
BEROE ] (20 ZESLLL AU 55.0% A 20.0% 5.0% 5.0% 5.0% 5.0%

%i;fg;f %ﬁ“{i@gé&ézﬂﬂa" 55.0% 195% | 4.5% 4.5% 4.5% 4.5%
WARMTH Retirement — 18 Pay
BRERRETE] (18 FauERi)
WARMTH Retirement — 17 Pay
BE OB RETE] (17 fR80EER)
\H’%%Rg;j %‘Et'{irgggg;éggay 50.0% J 18.0% @ 4.0% 4.0% 4.0% 4.0%
%i;fg;f %ﬁt'{ﬂgé@égﬂﬂa" 45.0% * 17.0% | 4.0% 4.0% 4.0% 4.0%
WARMTH Retirement — 13 Pay
BRE R RETE] (13 FauERi)
WARMTH Retirement — 12 Pay
BE OB RETE (12 FR80EER)
WARMTH Retirement — 11 Pay
BE OB RETE] (11 R84 ER)

WARMTH Retirement — 10 Pay o v o o o o o
BB ORI B (10 AT 35.0% 15.0% 3.0% 3.0% 3.0% 3.0%

55.0% 19.0% 4.5% 4.5% 4.5% 4.5%

52.5% 18.5% 4.5% 4.5% 4.5% 4.5%

42.5% 16.5% 3.5% 3.5% 3.5% 3.5%

40.0% 16.0% 3.5% 3.5% 3.5% 3.5%

37.5% 15.5% 3.5% 3.5% 3.5% 3.5%

First-Year Premium Renewal Premium

TRADITIONAL BASIC PLANS
RATE OF COMMISSION (%) Basic Extra 2nd 31 4th 5t 6" to 8"
Commission Commission Policy Policy Policy Policy Policy
(A) (B) Year Year Year Year Year

SHINE SERIES

Sun Diamond Income Plan 6/6

(Single Pay) 3.0% - - - - -
KA AR LR 6/6 (R {RE:)

Sun Diamond Income Plan 8/8

(3-Year Pay) 10.0% 1.0% 1.0% - - -
A A B 8/8 (3 FLEH)

Sun Diamond Income Plan 10/10

(?-E}%z;g’iyéﬁ‘ S 15.0% 60% of 5.0% 2.0% 2.0% 2.0% -
TKEABE BR =g

Sun Diamond Income Plan 60/90 Column A

(5-Year Pay) 18.0% 7.5% 2.5% 2.5% 2.5% -
KA A SR 60/90 (5 FE0EHA)

Sun Diamond Income Plan 60/90

(10-Year Pa%/) - 35.0% 15.0% 3.0% 3.0% 3.0% 3.0%
KAASE O A S PR 60/90 (10 F&EHA)

Sun Diamond Income Plan 60/90

(15-Year Pa%/) e 40.0% 18.0% 4.0% 4.0% 4.0% 4.0%
KRB A S PR 60/90 (15 F4EHH)
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First-Year Premium
TRADITIONAL BASIC PLANS

RATE OF COMMISSION (%) Basic Extra
Commission Commission
(A) (B)
SunEducator
KT RBETE]
SunEducator (5-Year Pay) 15.0%
kAT REGETE] (5 F8EH) i A
SunEducator (10-Year Pay) 28.0%
KRG E S (10 fFEE ) s
SunEducator — 18 Pay
KIS T et #] 18 40.0%
SunEducator — 17 Pay 0
KT8] 17 39.0%
SunEducator — 16 Pay
KU T e 81 16 38.0%
SunEducator — 15 Pay
KB T et 15 37.0%
SunEducator — 14 Pay
KT8 14 36.0%
§uﬂnijil£:§£o;; 123 Pay 34.0% v
AKAAE TR ETE] 13 60% of
SunEducator — 12 Pay 32.0% Column A
KRBT R ETE] 12 S A
SunEducator — 11 Pay
BT et 11 30.0%
SunEducator — 10 Pay
KU T e 81 10 28.0%
SunEducator — 9 Pay 0
KT edt#l 9 25.5%
SunEducator — 8 Pay 0
KT et El 8 23.0%
SunEducator — 7 Pay 0
KUV T et E 7 20.5%
SunEducator — 6 Pay 0
KU T e 6 18.0%
SunEducator — 5 Pay o v
KU T e 81 5 15.0%

First-Year Premium
TRADITIONAL BASIC PLANS

RATE OF COMMISSION (%) Basic Extra
Commission  Commission
() (B)

SUNHEALTH SERIES

SunHealth UltraCare 5 20.0%

KEAfGE T2 R 5 ) A
SunHealth UltraCare 10
KEAfGE: 45, {7 10
SunHealth UltraCare 15
KEAfGE: T 4EE, fR 15
SunHealth UltraCare 20
KGR TR R 20
SunHealth UltraCare 25 58.0% v
KGR T2 fR 25 : 60% of
SunHealth MaxiCare 5 20.0% Column A
KHHGE TEE R 5 s 4
SunHealth MaxiCare 10
KB "T2E ) R 10
SunHealth MaxiCare 15
KR TEY 15 42.0%
SunHealth MaxiCare 20

IR T . 20 53.0%
SunHealth MaxiCare 25 58.0% v
KA TEY {725 e

32.0%

42.0%

53.0%

32.0%
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2nd
Policy
Year

5.0%
7.0%
15.0%
14.0%
13.0%
12.0%
11.0%
10.0%
9.0%
8.0%
7.0%
6.5%
6.0%
5.5%
5.5%

5.0%

2nd
Policy
Year

5.0%
10.0%
15.0%
15.0%
15.0%

5.0%
10.0%
15.0%
15.0%

15.0%

Renewal Premium

3rd to 5th
Policy
Year

2.0%
2.0%
4.0%
3.0%
3.0%
2.0%
2.0%
2.0%
2.0%
2.0%
2.0%
2.0%
2.0%
2.0%
2.0%

2.0%

6th
Policy
Year

2.0%
4.0%
3.0%
3.0%
2.0%
2.0%
2.0%
2.0%
2.0%
2.0%
2.0%
2.0%
2.0%

2.0%

7th
Policy
Year

2.0%
4.0%
3.0%
3.0%
2.0%
2.0%
2.0%
2.0%
2.0%
2.0%
2.0%
2.0%

2.0%

Renewal Premium

3rd
Policy
Year

2.0%
3.0%
3.0%
4.0%
4.0%
2.0%
3.0%
3.0%
4.0%

4.0%

4lh
Policy
Year

2.0%
3.0%
3.0%
4.0%
4.0%
2.0%
3.0%
3.0%
4.0%

4.0%

5th
Policy
Year

2.0%
3.0%
3.0%
4.0%
4.0%
2.0%
3.0%
3.0%
4.0%

4.0%

8th
Policy
Year

2.0%
4.0%
3.0%
3.0%
2.0%
2.0%
2.0%
2.0%
2.0%
2.0%
2.0%

2.0%

61h to 8!h
Policy
Year

3.0%
3.0%
4.0%

4.0%

3.0%
3.0%
4.0%

4.0%



Generations 80 /100 / 200
EH# AE 451 80/ 100 /200

Issue Age 0-70 H 5.0% 60% of Column A

Prosperity
KEREASLRT]
Prosperity 80 /100 (5-Year Pay) o o o i i
LA 80 /100 (5 E4ILHY) 25.0% 60% of >0% 3.0%
Prosperity 80 /100 (10-Year Pay) Column A
42 EBARE 80 /100 (10 FE4Y2H) 30.0% 10.0% 3.0% 3.0% 3.0%

Venus
HE R
Issue Age 0-80 H 3.0% ‘ 60% of Column A

Critical Medical Care fE B A A8 15.0% 15.0% for all years including 11" Policy Year onwards

SunHealth Medical Fit 7 BHR& 0 B2 15.0% 15.0% for all years including 11" Policy Year onwards
- 5 60% of

Refundable Critical lliness ©® BAGER 30.0% Column A 10.0% 5.0% 5.0% 2.0% -

15.0% for 2™ Policy Year

BRIGHT Superb Health
including 11" Policy Year onwards

B R B 20.0%

® Upon renewal on the 10" year, and every subsequent 11" year renewal, the rate of commission will start again from policy year.
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SunHealth Medical Fit Rider

~ 0,

KRBT 20.0%
Multi Protection Benefit /&2 2% B {# 50.0%
Value Plus #4{EFh{# 3.0%

. . R 60% of
Optional Outpatient Benefit [ 35932 (7= 20.0% Column A
Optional Maternity Benefit £ e fHipk R 8.0%

Optional Dental Benefit 5 15 S Fl {7 8.0%
Optional Pharmacy Benefit 5 152447 {7 & 20.0%

15.0%

5.0%

5.0%

5.0%

5.0%

15.0%

5.0%

5.0%

5.0%

5.0%

3.0% for all years

15.0% for 2™ Coverage Year onwards

6.0% for 2" Coverage Year onwards

6.0% for 2" Coverage Year onwards

15.0% for 2™ Coverage Year onwards

attaches (as applicable):
= Accidental Death Benefit

The commission rate for the following Riders is the same as the rate which applies to the relevant basic plan or rider to which it

Issue Age <70

2.8%

Issue Age =70

2.4%

60% of Column A

RATE OF COMMISSION (%) ON

0,
COMMISSIONABLE BENCHMARK PREMIUM 55.0%
Life Coverage
RATE OF COMMISSION ON
PREMIUM RECEIVED IN EXCESS OF THE 3.0%

COMMISSION BENCHMARK PREMIUM

60% of
Column A

10.0%

3.0%

3.0%

3.0%

3.0%

3.0%

RATE OF COMMISSION ON FUND VALUE

monthly starting from the beginning of the 6th policy year.

0.25%/12 of the Fund Value payable
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RATE OF COMMISSION ON REGULAR
INVESTMENTS

Rainbow Retirement R (kETEl

Issue Age 18-49 35.0% 10.0% 5.0% 5.0% 5.0% 2.0%
Issue Age 50 & Over 30.0% 10.0% 5.0% 5.0% 5.0% 2.0%
Rainbow Graduate ST &kt & 2F#1 27.5% 60% of 8.0% 2.0% 2.0% 2.0% 1.0%
Column A
Rainbow WealthMaster 3.0% 3.0% on any investment received
AT E AT # o from and including 11" Policy Year onwards
RATE OF COMMISSION ON LUMP 3.0% 3.0% on any investment received
SUM INVESTMENTS e from and including 11" Policy Year onwards

Contribution Payment Term

5 Year 2.0% x Contribution Payment Term

6 Year or over 3.0% x Contribution Payment Term

RATE OF COMMISSION (%) ON FUND 0.25% /12 of the Fund Value payable monthly
VALUE starting from the beginning of the 2nd policy year.

Note: No first year commission will be payable on any premium paid in the 1st policy year in excess of the Commissionable Committed
Premium.
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Living Master Extra Benefit & 285N 4 {7 7.0% 3.0%
Owner Benefit upon Death o o
IREEEREA S # IR 7.0% 3.0%
Owner Benefit upon Disability or Death o o
B HE A TR S 7.0% 3.0%
Total Disability Benefit F&#zEs 6 (7 7.0% 3.0%
Accident Benefit 44 B MARE 7.0% 3.0%
Accidental Death Benefit Z4MELT {#iE 7.0% 3.0%
Accidental Death & Disability Plus o o
RESNEC R 7.0% 3.0%
SunHealth Medical Care Rider o 0
7k BH A B R R 7.0% 3.0%
Optional Supplementary Benefit [ 158485 M= 7.0% 3.0%
Optional Female Benefit 5 75 24 (& 7.0% 3.0%
Multi Protection Benefit (On Extra Benefit) o o
faBER (MRS 0% 3.0%

Note: No first policy year commission is payable on any attached riders.

Issue Age <70

3.0%

Issue Age =70

2.5%

60% of Basic Commission

RATE OF COMMISSION (%) ON FUND
VALUE

0.25% /12 of the Fund Value payable monthly

starting from the beginning of the 5th policy year.
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Issue Age 18-75

1.7%

60% of Basic Commission

CONTRIBUTION

RATE OF COMMISSION (%) ON SINGLE

Futurity — GIF5

2.5%

Futurity — GIF8

2.95%

60% of Column A

RATE OF COMMISSION ON FUND VALUE

0.25%/12 of the Fund Value payable monthly starting from the beginning of
the 2nd policy month.

excess of the Regular Contribution

BRIGHT Achiever 5 BAEI'E A {% 5 12.5% (*)
BRIGHT Achiever 10 BHZ & #4{% 10 25.0%
BRIGHT Achiever 15 BHZ S #4(% 15 35.0%
BRIGHT Achiever 20 BHZ & #4{% 20 35.0%
BRIGHT Achiever 25 BHZ S #4(% 25 35.0%
Lump Sum Contribution received in 1.5%

6.0% 1.5% 1.5% 1.5% -
I 10.5% 1.5% 1.5% 1.5% 1.5%
11.5% 2.0% 2.0% 2.0% 2.0%

60% of
Column A 12.5% 2.5% 2.5% 2.5% 2.5%
I 20.0% 3.5% 3.5% 3.5% 3.5%

(*) 10.0% for issue age of 71 or above

Builder Plans

Applicable to rider benefits attaching to BRIGHT Universal Life, Rainbow Retirement, Rainbow Graduate Plans and Fortune

Accidental Death Benefit 4 MEL fRf&E

50.0%

60.0% of

Accidental Death & Disability Plus
HAMEC R A5 RIE

50.0%

Column A

15.0%

5.0%

5.0%

5.0%

15.0%

5.0%

5.0%

5.0%

Note: During the premium holiday in the first policy year of Rainbow Retirement & Rainbow Graduate, rider benefit premiums are not

eligible for any commissions.
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Glossary

Unless otherwise defined herein, capitalized terms used in this Commission Schedule shall have the same
meaning as defined in the Sales Reference Book:

Coverage:

Coverage Year:

Fund Value:

Policy Value:

Policy Year:

Renewal Premium:

Target Premium:

Commission

Benchmark Premium:

Commissionable

Benchmark Premium:

Commissionable

Committed Premium:
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means a life coverage, rider benefit, owner benefit or waiver benefits.

means a complete year beginning on the benefit start date of the Coverage and
subsequent Coverage Years shall be from the anniversary of that date.

means the total value of all investment funds under a policy.

means the total value of Investment-Linked Funds under the policy from time to
time. The value of each Investment-Linked Fund equals to the total number of

Notional Units of the Investment-Linked Fund allocated to the policy multiplied by
the Bid Price of such Investment-Linked Fund.

means a complete year from the policy start date and subsequent Policy Years
shall be from the anniversary of that date

means the amount of premium payable in respect of any Policy Year after the
initial Policy Year.

equals to the Target Premium rate x Sum Assured /1,000

means premium rate for the Commission Benchmark Premium x Sum Assured /
1,000

means the lower of i) annualized actual premium and ii) the Commission
Benchmark Premium or the Target Premium (whichever is applicable).

is the lower of annualized actual premium and annualized committed premium.



PART lll. Further Commission Provisions

(i) Rates of Commission on Extra Premiums*

The rate of commission on Extra Premiums for Fortune Builder, BRIGHT Universal Life, and Rider Benefits
(except SunHealth Medical Care Rider, Optional Supplementary Benefit, Optional Female Benefit) attachable to
Fortune, Fortune Builder, SunAchiever, BRIGHT Universal Life and Annuity 100:

o First policy year: 5%
0 Other policy years: the lesser of 5% and the rate of commission for the basic plan.

* “Extra Premiums” are all loadings payable in excess of the standard premiums payable for any particular
policy due to health, residential or occupational reasons. Any variation in premiums payable in respect to rider
benefits does not constitute ‘extra premiums’ where the Company has offered different classes for different
occupations pursuant to the Sales Reference Book.

(i) Payment of Commission

Commission is earned when premiums / contributions / investments are actually received by the Company.
Commission is payable in accordance with the terms of your Broker’'s Agreement or Company Agent’'s
Agreement, as applicable, and the Company’s normal payment practices, as communicated to you from time to

time.

The Company reserves the right to determine at any time whether any Commission will be paid on
premiums/contributions/investments for:

€)) policies not specified by name or type in this Commission Schedule or any other applicable
commission schedule; or

(b) policies which in the judgment of the Company were applied for to modify, replace, supersede or
convert other insurance policies.

The Company’s decision on the payment of Commission is final and binding.

(i) Adjustments

The Company reserves the right to clawback any paid commissions in relation to any policies written by you
whenever there is any premium refunded or in fact not received by the Company. Any clawback may be
exercised by way of a formal demand for payment issued to you by the Company or by way of set-off against
any commission owing to you by the Company.
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PART IV. General Provisions

1)

(2)

®3)

(4)

Effective Date

This Commission Schedule is effective as of 19 November 2021 (the “Effective Date”). Unless
otherwise agreed in writing between the parties, this Commission Schedule replaces any addendums,
schedules or other documents relating to the payment of commissions in effect as at the Effective Date.

Continuing obligations

The terms of this Commission Schedule are in addition to, and not in any way in derogation from, the
terms of your Broker's Agreement or Company Agent's Agreement, as applicable including any
ancillary commission schedules or addendums thereto which may be in effect from time to time (your
“Distribution Agreement”). The termination of your Distribution Agreement will not in any way reduce or
extinguish your liability to repay any outstanding debt owing to the Company under the terms of this
Commission Schedule and/or your Distribution Agreement.

Constructions of terms

Unless the context otherwise requires, the provisions of this Commission Schedule will be construed
together with your Distribution Agreement and all other terms of service as may be circulated or
communicated to you by the Company from time to time.

If there is any inconsistency between the provisions of this Commission Schedule and your Distribution
Agreement, the Company reserves the right to construe that inconsistency in the manner that best
reconciles it having regard to the objectives and purposes of this Commission Schedule and your
Distribution Agreement. The Company’s construction and reconciliation of any such inconsistency will
be final.

Amendment

In accordance with the terms of your Distribution Agreement, the Company may from time to time by
giving notice in writing or electronically to you amend or supplement the terms of this Commission
Schedule or may substitute in its place another schedule or addendum in whole or in part. Any such
revision or substitution will become effective on the 7t day from the date of the notice or such later date
as stated in the notice.
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